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Rainbow Youth Centre uses the following principles as
guidelines in achieving its stated purpose.  Basic to the
Centre’s philosophy is a belief in the humanity, dignity and
equality of all individuals regardless of race, color, ethnic
origins or beliefs.

The Centre believes that youth have the following rights:
· The right to be one’s self; to think one’s own

thoughts, and to speak them, consistent with the
rights of others.

· The right to grow and to develop one’s abilities to
their full potential.

· The right to air one’s grievances and to seek
redress.

· The right to make mistakes without unreasonable
punishment.

· The right to justice.

The Centre believes it has an obligation to create the
conditions under which these human rights can be
secured.  In order to facilitate healthy development, the
Centre believes that youth should be provided with the
following opportunities:
· To participate as citizens, as members of a family,

as students, as workers, as responsible members
of society.

· To gain experience in decision making.
· To interact with peers and adults and to acquire a

sense of belonging.
· To reflect on self in relation to others and to

discover self by looking outward as well as inward.
· To discuss conflicting values and to formulate their

own value system.
· To experiment with their own identity, with

relationships to other people, and with ideas; to try
out various roles without having to commit
themselves irrevocably.

· To recognize the uniqueness and richness which
exists within a given ethnic/cultural group and to
develop greater awareness and pride in their own
heritage.

· To develop accountability in the context of a
relationship among equals.

· To cultivate a capacity to enjoy life.

The Centre believes in the wholeness of the individual and
that there are many aspects to an individual’s life reality
including: physical, sensory, intellectual, emotional,
spiritual, interpersonal, social, political, and creative/
aesthetic. The Centre believes in recognizing the family
context of each individual and then involving family
members whenever appropriate and possible.

The Centre believes that a comprehensive and integrated
approach, focusing on the whole of a young person’s

PurPurPurPurPur pose & Philosophypose & Philosophypose & Philosophypose & Philosophypose & Philosophy

problems and developmental needs, is necessary for
effective work with youth.

The Centre believes that young people should be involved
in the planning of services designed for them and have
opportunities for appropriate involvement in the provision
of these services.

The Centre believes that a continuum of prevention, early
intervention, treatment and rehabilitation services should
be available for youth.

The Centre believes that its services should be available
to all youth regardless of gender, race, religion, and socio-
economic background.

The Centre believes that youth should be able to receive
the help they need without having to take on a label and
risk stigmatization.

The Centre believes that all services should be easily
accessible, free of charge and strictly confidential.

The Corporation, established in 1982, exists to achieve the
following:

· Provide a range of educational, pre-employment
and job skills training, job development and
placement services, health and mental health
services, social and counselling assistance, legal
assistance, recreational, creative and cultural
programs and other services and programs
designed to meet the needs of youth.

· Enhance cooperation between the public and
private sectors in carrying out a comprehensive
effort to meet the needs of youth.

· Provide programs, services and support on an
integrated basis utilizing the resources of, and in
cooperation with, departments and agencies of the
Government of Saskatchewan (including those
concerned with education, labour, social services,
culture, youth, health and justice), agencies of the
Government of Canada, appropriate City of Regina
departments, and community organizations.

· Provide training and consultation to other agencies
and programs having responsibility for youth
services.

· · ·
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as of  March 31, 2009

AdministrationAdministrationAdministrationAdministrationAdministration
Shelly Christian Executive Director
Lisa Paradis  Assistant Director
John Dufort  Administrative Coordinator**
Ron Thompson  Administrative Coordinator**
Maya Sharma    Office Assistant

Youth C.A.R.E. ProgramYouth C.A.R.E. ProgramYouth C.A.R.E. ProgramYouth C.A.R.E. ProgramYouth C.A.R.E. Program
Sandra Pfeifer  Coordinator
Alexis Arbuthnott  Youth C.A.R.E. Worker
Brad Munchinsky  Youth C.A.R.E. Worker
Brandie Yeo         Youth C.A.R.E. Worker*
Cassie Brown  Youth C.A.R.E. Worker
Cody Getz  Youth C.A.R.E. Worker
Krystal Kothlow  Youth C.A.R.E. Worker
Sean Forsythe  Youth C.A.R.E. Worker

Youth Express ProgramYouth Express ProgramYouth Express ProgramYouth Express ProgramYouth Express Program
Kyle McCabe  Coordinator
Jennet McGillis          Co-facilitator
Shewit Bairu          Co-facilitator

Young Parent ProgramYoung Parent ProgramYoung Parent ProgramYoung Parent ProgramYoung Parent Program
Kim Wolbaum  Coordinator
Nicole Paus          Co-facilitator
Courtney Ford      Childcare
Midori Harth      Childcare

* on leave ** shared position

Jennifer Cartwright   Member
Wayne Lightfoot   Member
Dan McGill   Member
Marguerite Porter   Member
Mary Thomas   Member
Christopher Adams   Member

KidsFirst ProgramKidsFirst ProgramKidsFirst ProgramKidsFirst ProgramKidsFirst Program
Monique Fisher  Coordinator
Faye Huggins         Home Visitor
Janelle Legault         Home Visitor
Jillian Innes         Home Visitor
Lloyd Carrier         Home Visitor
Neeja Boyd         Home Visitor
Stephanie Greenway-West         Home Visitor
Trista Kapay         Home Visitor

Road to Employment ProgramRoad to Employment ProgramRoad to Employment ProgramRoad to Employment ProgramRoad to Employment Program
Raylene Bellegarde  Coordinator
Andrea Schenk          Co-facilitator
Brika Steinberg          Co-facilitator

Youth Skills ProgramYouth Skills ProgramYouth Skills ProgramYouth Skills ProgramYouth Skills Program
Brandi McKinnon  Coordinator
Pam Watson          Co-facilitator

Walter Selke   Chairperson
Audra Young      Vice-Chair
Joe Hoffman       Treasurer
Penny Anderson          Member
Carin Bergen          Member
Ian Brown          Member

as of June 1, 2009

StafStafStafStafStaf fffff

RRRRRainbow’ainbow’ainbow’ainbow’ainbow’ sssss
Mission StaMission StaMission StaMission StaMission Sta tementtementtementtementtement

To involve youth 11-19 years old (to 25
in certain programs) in creating a safe,

caring, healthy and adaptive community
of support by sharing responsibility for
recognizing, accepting and developing

personal skills.
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Aboriginal Family Services
AIDS Programs South Saskatchewan
Albert Library
Albert Scott Community Centre
All Nations Hope
Asset Building Alliance
Beaver Creek Ranch & Horse Centre
Canadian Mental Heath Association
Canadian Progress Club Assiniboia
Canadian Red Cross
Care from the Core
Carmichael Outreach
Casino Regina
Catholic Family Services
Child Find Saskatchewan
Circle Project
City of Regina

Leisure Access Program
City of Regina

Crime Prevention Commission
Common Weal
Construction Careers Regina
Cornwall Alternative School
Dales House
Dean Renwick Design Studio
Ehrlo Counseling Services
Elmview Extendicare
Evraz Place
Family Service Regina
First Nations Employment Centre
First Nation University of Canada
Four Winds Café
Gemma House
Giant Tiger
Global Regina
Grace Haven
Haztech Fire & Safety
HEAT Program
Human Resource Centre of Canada

for Students
ISC
J & T Consulting
John Howard Society
Ken Locke Driving School
KidsFirst Regina
Kincaid Interiors Inc.
Leadership Regina
Learning Disabilities Association
Mediterranean Bistro
Mennonite Central Committee (IVEP)
Ministry of Corrections, Public Safety

& Policing
Ministry of Justice
Ministry of Social Services
Mobile Crisis
Morning Star Ministries

Muay Thai Martial Arts
North Central Community Association
Nursing Education Program of Sask.
OK Tire
Oxford Learning
Paridise Hair Care
Peer Resources
Planned Parenthood
Ranch Ehrlo
Regina Alternative Measures

Program
REACH
Regina and District Food Bank
Regina Anti-Poverty Ministry
Regina Area Early Childhood

Network
Regina Early Learning Centre
Regina Fire Department
Regina Food Bank
Regina Home Builders Association
Regina Housing Authority
Regina Inn
Regina Open Door Society
Regina Public Library
Regina Public Schools
Regina Police Services
Regina Qu'Appelle Health Region

Al Ritchie Health Action
Child & Youth Services
Drug & Alcohol Services
Four Directions
Healthiest Babies Possible
Mental Health Clinic
Randall Kinship Centre

Regina Separate Schools

Regina Transit
Regina Treaty Status Indian Services
Safety Services
Safeway
Salvation Army
Saskatchewan Cultural Exchange

Society
Saskatchewan Federation of Labor
Saskatchewan Tourism Education

Council
Sask. Institute for the Prevention of

Handicaps
SaskTel
SGI
SIAST
Souls Harbour Rescue Mission
Souls Harbour Soup Kitchen
Sport Venture Library
Street Culture Kidz Project
Students Taking Action for Respect
Sunset United Church
Together Now North Central Network
United Way of Regina
University of Regina
Welfare Rights
Women's Centre

& Sexual Assault Line
Work Preparation Centre
Working Towards Success
YMCA
YWCA

We apologize for any affiliations we
have inadvertently omitted.

Serving food at Rainbow’s annual picnic.
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Major FundMajor FundMajor FundMajor FundMajor Fund ererererersssss

Regina Qu’Appelle Health RegionRegina Qu’Appelle Health RegionRegina Qu’Appelle Health RegionRegina Qu’Appelle Health RegionRegina Qu’Appelle Health Region

Child & Youth Services

KidsFirst Regina

United Way of ReginaUnited Way of ReginaUnited Way of ReginaUnited Way of ReginaUnited Way of Regina

Sask. Ministry of Corrections,Sask. Ministry of Corrections,Sask. Ministry of Corrections,Sask. Ministry of Corrections,Sask. Ministry of Corrections,

Public Safety & PolicingPublic Safety & PolicingPublic Safety & PolicingPublic Safety & PolicingPublic Safety & Policing

Young Offenders Program

Saskatchewan Ministry of JusticeSaskatchewan Ministry of JusticeSaskatchewan Ministry of JusticeSaskatchewan Ministry of JusticeSaskatchewan Ministry of Justice

Canadian HeritageCanadian HeritageCanadian HeritageCanadian HeritageCanadian Heritage

Regina Education & ActionRegina Education & ActionRegina Education & ActionRegina Education & ActionRegina Education & Action

on Child Hungeron Child Hungeron Child Hungeron Child Hungeron Child Hunger

SGISGISGISGISGI

Sobey’s South AlbertSobey’s South AlbertSobey’s South AlbertSobey’s South AlbertSobey’s South Albert

RCMP Chapel FundRCMP Chapel FundRCMP Chapel FundRCMP Chapel FundRCMP Chapel Fund

Crown Investment CorporationCrown Investment CorporationCrown Investment CorporationCrown Investment CorporationCrown Investment Corporation

(contrib uting o ver $1,000. in the 2008-09 f iscal y ear)

Service CanadaService CanadaService CanadaService CanadaService Canada

Program Delivery Unit

Homelessness Partnering Strategy

Summer Career Placement Program

Public Health Agency of CanadaPublic Health Agency of CanadaPublic Health Agency of CanadaPublic Health Agency of CanadaPublic Health Agency of Canada

Community Action Program for

Children

Can-SaskCan-SaskCan-SaskCan-SaskCan-Sask

Career &  Employment ServicesCareer &  Employment ServicesCareer &  Employment ServicesCareer &  Employment ServicesCareer &  Employment Services

City of ReginaCity of ReginaCity of ReginaCity of ReginaCity of Regina

Community Services

Sask. Community Initiatives FundSask. Community Initiatives FundSask. Community Initiatives FundSask. Community Initiatives FundSask. Community Initiatives Fund

CIBCCIBCCIBCCIBCCIBC

SaskEnergySaskEnergySaskEnergySaskEnergySaskEnergy

SaskTelSaskTelSaskTelSaskTelSaskTel

Greystone Managed InvestmentsGreystone Managed InvestmentsGreystone Managed InvestmentsGreystone Managed InvestmentsGreystone Managed Investments

Saturn of ReginaSaturn of ReginaSaturn of ReginaSaturn of ReginaSaturn of Regina
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History of Rainbow Youth CentreHistory of Rainbow Youth CentreHistory of Rainbow Youth CentreHistory of Rainbow Youth CentreHistory of Rainbow Youth Centre

Rainbow operates with the philosophy that by
providing youth easy access to a variety of services,
it is possible to prevent them from experiencing
problems later in life. Our approach is preventative -
to resolve problems encountered by youth before
they have major consequences in their lives. We
recognize the uniqueness and personal strengths of
each young person, encouraging them to be the best
they can be.

Rainbow began in 1982 when a group of Social Work
students from the University of Regina did a survey
of resources for youth in Regina and found there was
a lack of services, especially integrated services.
Based on a model of The Door in New York City, The
Regina Multi-Purpose Youth Centre was developed
by concerned community residents, professional
adolescent specialists, and youth leaders.  Rainbow
started out on Albert Street, moved to Dewdney

Avenue in 1994, and finally to our permanent home
at 977 McTavish Street in the spring of 2000.

Rainbow Youth Centre was founded to work with
youth ages 11-19, but grew to include other
programs and provide support services for youth up
to age 25, as a need was expressed for expanded
programming. We have grown considerably larger
over the years, and currently have 33 staff who work
in six major program areas: YouthC.A.R.E. (Creating
a Respectful Environment) Program, Young Parent
Program, Road to Employment Program, Youth Skills
Program, KidsFirst Home Visiting Program and
Youth Express Program. Our programs continue to
grow and change to address the needs of the youth.

2008-20092008-20092008-20092008-20092008-2009

"We have a powerful potential in our youth, and we
must have the courage to change old ideas and

Serving at this year’s annual Youth Christmas Party
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practices so that we may direct their power toward
good ends." - Mary McLeod Bethune

Throughout the last year, Rainbow Youth Centre has
undergone considerable changes. We continually
strive to offer a supportive environment where youth
can learn as they grow and develop. The
accomplishments, activities, and changes over the
last year are described in the program reports that
follow, but also include the following:

• The resignation of Danielle Pass as Executive
Director.
• Hiring of Shelly Christian as the new Executive
Director.
• The resignation of Celeste Hayward as the
Assistant Executive Director.
• Hiring of the Assistant Executive Director. Lisa
Paradis hired in this position March 30, 2009.
• Comedy Benefit Dinner and Silent Auction - held
on April 19, 2008 featuring comedian Don Burnstick.
Many thanks to the Board members for their hard
work to make this a successful event.
• International Youth Week Celebrations - a multi-
cultural night was held on May 6, 2008 and
Rainbow's annual version of the Amazing Race was
held on May 8, 2008.
• Rainbows annual picnic held September 18, 2008.
• Rainbow's Annual Christmas Party - held on
December 17, 2008.
• Job Classification Plan - Was completed and
implemented.

I would like to thank all of our volunteers, the Board
of Directors, the staff, our funders, and the youth.

Rainbow Youth Centre continues its successes
because of the contributions of these individuals.

Looking Ahead 2009-2010Looking Ahead 2009-2010Looking Ahead 2009-2010Looking Ahead 2009-2010Looking Ahead 2009-2010

The addition of the Youth Express program has
provided additional resources for our current
programming. Youth Express has alleviated some of
the workload, in relation to housing issues, in the
other program areas. We are hoping to find future
funding sources to enable this program to continue
beyond December 2009.

The work of committees is an essential part of the
strategic plan for Rainbow Youth Centre. The Job
Classification Plan committee wrapped up this year.
For the future, we are developing a job maintenance
committee to classify new positions and work
through any changes in our existing positions. The
Mission Review committee will be reconvening in the
next year to finish the mission review that began in
our 25th year.

Personally, in my new role as the Executive Director
I am looking forward to the continued growth of the
agency. I embrace the opportunity and challenges
that I will encounter as a professional, and personal
growth opportunity.

Respectfully submitted,

Shelly Christian
Executive DirectorYouth on an outing.

Neighbourhood kids at Rainbow’s picnic.
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YYYYYouth Couth Couth Couth Couth C .A.R.E..A.R.E..A.R.E..A.R.E..A.R.E.

Project DescriptionProject DescriptionProject DescriptionProject DescriptionProject Description

Youth C.A.R.E. provides front line services to youth
11-19 years who choose to be involved with
programming at Rainbow Youth Centre. The goal of
Youth C.A.R.E is to provide safety for young people
while they explore their personal growth and
establish self-identity during the period of
adolescence.  Programming strategies are
developed from prevention and strength based
perspectives.

Youth C.A.R.E. staff are responsible for providing:
• Staff supervised after-school activities  (3:30 -
6:30 pm).
• Prevention based, group learning activities during
the evening (6:45 - 8:45 pm).
• "Teachable" moments of self responsibility with
young people.
• Orientation for youth members, including tours,
memberships, and intakes.
• Case management responses to individual needs.

Addressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth Needs

Creating A Respectful Environment is the framework
for establishing relationships with and among young
people.  Youth C.A.R.E. staff emphasize the
development of communication skills, conflict
resolution abilities, and acceptance of diversity when
interacting with youth members either through group
learning experiences or individual case
management.  The issues presented by youth are
varied. Situations commonly addressed by Youth
C.A.R.E. staff include the disclosure from individuals
about their struggles with self esteem, staying in
school, addictions, violence with peers, belonging,
and relationships.

The development and delivery of programming
services at Rainbow Youth Centre focuses on
creating opportunity for meaningful exchanges
between staff and youth members.  Responding to
needs of youth requires a comprehensive approach
to balancing physical, social, intellectual, emotional,

Youth and horse interacting during an equine-assisted learning session at Beaver Creek Ranch & Horse Centre.
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and spiritual aspects.  The connection that develops
between youth and program staff significantly
influences learning experiences and enriches an
awareness of accomplishment.

2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements

• Youth C.A.R.E. scheduled three programming
periods known as 'Spring & Summer', 'Fall', and
'Winter' for the fiscal year.  Programming highlights
included: Sports Plus, IM/PACT, Canoeing, Peer
Action Rec, G's To Gents, Great Job 2!, Getting
Active, Creative Expressions, and Feminine
Adrenaline.

• The Taking C.A.R.E.  program volunteered twice
a month with the residents of the Elmview
Extendicare. There were 24 youth who regularly
attended the Saturday afternoon program,
contributing 204 volunteer hours.  In December, the
youth presented each resident with a decorated
Christmas door hanger, and in February the youth
made valentine cards for each resident. For the third
year, Taking C.A.R.E.  youth were chosen as Santa
Helpers with Rainbow's Travelling Santa initiative,
which takes place in December, and arranged for the
tots of KidsFirst, Young Parent, and Road To
Employment programs to be personally visited in
their homes by Santa.

• The Community Initiatives Fund (CIF) was a
reliable support to Youth C.A.R.E. programming as it
provided the required financial resources to deliver
Great Job 2! through all three programming periods.
Great Job 2!  was extremely successful at connecting
with community resources to deliver hands-on
learning activities within the career fields of arts &
culture, trades, computers & technology, food service
industry, and industry related to animals. Youth took
part in a seven week dance and movement class;
designed pillows and purses with Dean Renwick (a
local fashion designer); built tool boxes, stools, and
shelves with Construction Careers; learned how
engineering is connected to environmental protection
with the Faculty of Engineering at the University of
Regina; received a behind-the-scenes tour of a local
restaurant; and participated in two sessions related
to Equine Assisted Learning. Great Job 2 ! also
arranged for youth to participate in a self-defense
training course and take an Emergency First Aid with
CPR Level A certification course.

• Peer Action programming was developed with the
financial assistance of the United Way. Known as
IM/PACT (Invaluable Mentors through Peer Action
Course Training) and Peer Action Rec, the activities

specifically targeted the needs of youth ages 15 - 19
years. Training-based workshops for youth delivered
through IM/PACT included:  "Staying Well" (Suicide
Prevention Awareness) workshop; a four day
"Conflict Resolution" Workshop; and a workshop on
racism provided by the Saskatchewan Association of
Multiculturalism.

• Youth C.A.R.E. introduced a new program
specific to male youth members known as G's To
Gents.  The 2008-2009 participants spent the year
learning a variety of skills that helped them achieve
success in many areas of their lives. At the
graduation ceremony, participants became official
members of Rainbow Youth Centre's Gentlemen's
Club. Each of the graduates showed personal growth
and a dedication towards bettering themselves. The
graduates received a graduation certificate and a
merit badge acknowledging excellence in learning a
particular skill. The class graduated twelve members.

• The Urban Multipurpose Aboriginal Youth
Centres (UMAYC) financially supported Youth
C.A.R.E. programming throughout the year that
emphasized the development of leadership skills.
Youth C.A.R.E. awarded 24 youth (ages 11 - 19
years) with certificates at a Leadership Ceremony.
Staff chose youth who had consistently attended
programming throughout the 2008-2009 year and
demonstrated leadership and commitment to
Rainbow Youth Centre. The ceremony included
pizza, awarding of certificates for excellence, a game
of dodge ball, and the movie Freedom Writers.  Each
youth received a gift bag that included journals, key
chains, book marks, and pens.

• The R.E.A.C.H. funded meal program provided
resources to serve a 4:45 pm supper five times a
week. On average, approximately 15-20 young
people per day attended the supper program. Youth
were provided with generous meals that support an
adolescent's need for balanced nutrition. Baked
chicken, fish, stir-fry, spaghetti and casseroles are a
regular part of the monthly menu, with daily offerings
of a salad, vegetable tray, milk, and fruit for dessert.
There were 28 community volunteers scheduled in
the kitchen, ranging in age from youth to adult. For
the year, their helping hands contributed 325 hours.
There were 4,013 meals served throughout the year.
Youth C.A.R.E. recognizes the kitchen staff of Jennet
McGillis and Margaret Dustyhorn for their budgeting
abilities, cooking professionalism, and proficiency in
the kitchen.

• Youth C.A.R.E. provided twelve people with
learning experiences. There were five high school
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work experience placements and seven adult work
experiences or practicums.  Placements were
accepted with the Mennonite Central Committee
International Visitor Exchange Program (IVEP),
SIAST/U of S Nursing Education Program of
Saskatchewan, SIAST Youth Care Worker Program,
U of R Faculty of Social Work, Learning Disabilities
Association of Saskatchewan, as well as Sheldon
Williams Collegiate, Martin Collegiate, and O'Neill
High School.

• There were 97 registered volunteers contributing
707.75 hours to Rainbow Youth Centre this year.
Volunteers in Youth C.A.R.E. assisted with meal
preparation, baking, afternoon drop-in activities, and
evening programming activities.  Appreciation is
extended to all volunteers who generously gave their
time to encourage and support the efforts of young
people.

Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010

Youth C.A.R.E. will continue to strive for excellence
in service delivery with innovative strategies for
addressing the physical, emotional, and social needs
of adolescents through group-based learning
activities. Incorporating creative arts (such as
drumming), as well as sexual health and relationship
information in programming are potential aspects
being explored. The Community Initiative Fund has
approved a grant for the delivery of gender-based
support groups in the upcoming year, which will

expand on the G's To Gents and Feminine
Adrenaline initiatives. The focus of responding to the
adolescent issues of self-identity, mental health,
physical fitness, and peer interaction will remain
central to the purpose of Youth C.A.R.E. at the
Rainbow Youth Centre. As was increasingly evident
this past year, most important in the year ahead will
be the efforts of Youth C.A.R.E. to support the
successes young people experience when they are
involved in Youth C.A.R.E. programming.

In RecognitionIn RecognitionIn RecognitionIn RecognitionIn Recognition

Acknowledgement for strength in character is
extended to the Youth C.A.R.E. professionals who
created a place of safety and learning as needed for
young people in 2008-2009.  Youth C.A.R.E.
recognizes:  Brad Munchinsky, Sean Forsythe,
Brandie Yeo, Cassie Brown, Krystal Kothlow, Cody
Getz, and Alexis Arbuthnott, with support from
Crystal Tremblay and Brika Steinberg. There were
challenging circumstances this year. The dedication,
flexibility, and caring support shared within Youth
C.A.R.E. was exceptional and extremely valued. To
each of you, thank you for being an integral part of
Youth C.A.R.E.

Respectfully submitted by

Sandra M. Pfeifer  B.S.W/R.S.W(Sk.)
Youth C.A.R.E. Coordinator

Youth observe trade professionals at work during Great Jobs 2!
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YYYYYouth Skouth Skouth Skouth Skouth Sk illsillsillsillsills
Program DescriptionProgram DescriptionProgram DescriptionProgram DescriptionProgram Description

The Youth Skills Program Coordinator is responsible
for the coordination and facilitation of Youth Skills
programming. Our work is a skill-based, educational
group learning approach to issues of anger
management, communication, goal setting, and
substance use, as well as a recently added new
program that focuses on young females and their
self- esteem and social issues.

The Anger Management Educational Program
(AMEP) provides workshops to youth ages 13-15 and
16-19 years. We provide youth with transportation to
and from group if they are referred through our main
funder, the Ministry of Corrections, Public Safety &
Policing (CPS).  We strive to provide youth with the
skills, tools, and abilities to manage their anger,
resolve conflict, and effectively communicate their
needs.

Participants in the group gain an understanding
about anger, aggression, and violence. Participants
will have the opportunity to recognize their personal
experiences/responses (physical, emotional, and
behavioural) to anger. They are also coached in
developing problem-solving skills and the ability to
make responsible choices. Further, participants are
able to identify and apply various anger reduction
techniques.

The Truth About It Educational Program (TTAI)
provides youth ages 11-19 years with information
regarding the behaviour and physical affects of
substance use and abuse.  The Truth About It
primarily focuses on the effects of alcohol and
marijuana. However, the curriculum remains current
and incorporates information and education on the
emergent trends in drug usage among youth. CPS
and the Youth Skills team noticed a critical
component lacking in this program - the need for the
youth to be engaged in healthy recreational activities.
Hence, we were able to add physical recreation to
the program this year, including such activities as:
racketball, badminton, basketball and weight lifting.
Cooking was also added, as it was identified as a
much-needed skill.

The Focused Females Program provides female
youth ages 11-19 years with education on many

topics that affect a young female's development into
a mature woman. The curriculum consists of
information on self-esteem, bullying, gangs, suicide,
body image, sexual health, women's rights, healthy
relationships, community resources and street
safety.  The primary focus is on developing skills,
tools, leadership, and the ability to make positive
decisions. The hope is that the youth will take their
newly acquired skills learned in group, with them into
their communities, schools and peer groups.

2008-2009 Achievements2008-2009 Achievements2008-2009 Achievements2008-2009 Achievements2008-2009 Achievements

This year, the Youth Skills Program received 208
referrals for programming.  Of these, 104 were for
Anger Management, 27 were for The Truth About It,
and 77 for Focused Females. 58% percent of the
Youth Skills referrals are obtained through
Corrections, Public Safety & Policing. 42% come
from the Ministry of Social Services, which
encompasses foster parents, community agencies
(e.g. John Howard Society, Salvation Army Gemma
House, R.A.M.P, and H.E.A.T), schools, and parents/
guardians. Some participants are self-referred.

• The Youth Skills Program team has revised The
Truth About It Program and has been able to update
their resources. TTAI has become more interactive
and engaging through the use of fun and entertaining
learning activities, while still being able to
incorporate vital and factual information regarding
the behaviour and physical effects of substance use
and abuse. It still remains focused on core
components, including such things as the effects of
alcohol and marijuana.

• Also, added to TTAI this year is physical
recreation. It is important to teach about healthy life-
styles and have the opportunity to practice it as well.

• Youth Skills added a community partnership with
Alcohol and Drug Services and the Randall Kinship
Centre. In seeing the need for collaboration between
community resources, we have found a way to bridge
the youth of Rainbow Youth Centre to other
agencies. The last session of each group is a visit
and presentation from one of the two agencies.  The
response from the youth and the other agencies has
been very positive and we look forward to this
continued collaboration of resources.
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• The Focused Females curriculum was finished at
the end of April 2008. The curriculum consists of 10
sessions, focused on bullying, gangs, suicide, body
image, sexual health, women's rights, healthy
relationships, community resources and street
safety. The group runs for 7 weeks, 6 sessions of
education and one session for a girl's night out. The
response to the program has been very optimistic.
The youth enjoyed the first 7 weeks and some have
referred themselves for the next group.

• Two community resources incorporated into the
Focused Females Program are the Regina Anti-gang
Strategy (R.A.G.S.) and Planned Parenthood. The
program attempts to have a least one-guest speaker
per 7-week group. The speakers give the youth an
opportunity to connect with other resources in the
community.

• Coordinator Brandi McKinnon and Co-facilitator
Pam Watson have successfully completed the Youth,
Drugs and Mental Health Cross-Training On-Line
Learning Initiative. This course was offered through

the Centre for Addiction & Mental Health.

• Brandi and Pam have trained three different
program areas at Rainbow on some of the specifics
of the Youth Skills Program. Staff from Youth
C.A.R.E., Young Parent Program and Youth Express
were trained in the new Focused Females
curriculum.

Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010

The Youth Skills Program team is looking forward to
increasing potential partnerships with schools and
other agencies so as to extend programming to the
community outside of Rainbow Youth Centre.

Respectfully submitted by

Brandi McKinnon
Youth Skills Program Coordinator

Youth involved in recreation programming at the Centre.
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Project DescriptionProject DescriptionProject DescriptionProject DescriptionProject Description

The Youth Express Program works at connecting
youth ages 11-25 with existing housing and other
critical supports. Staff are available to assist from 9
am to 9 pm Monday to Friday. The program focuses
on assisting participants to locate stable accommo-
dations. Transportation to view homes is provided.
Life skills groups and education in the rights and
responsibilities of both tenants and landlords are
offered.

Further services include providing participants with
the initial support needed to establish an adequate
home life, and linking youth with other agencies that
are able to provide further assistance. General
support is provided to participants to ensure all of
their basic needs are being met.

Addressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth Needs

Youth Express is focused on combating the issue of
homelessness within Regina. This is done through
providing up-dated housing listings to those in need.
This includes both networking with property
management corporations and online-based
searches for recent availabilities within the city.

Other objectives of the program include connecting
participants with agencies that provide affordable
housing, assistance in completing documentation,
and other factors related to the application process.

The program also provides life skills sessions to
participants. This includes Community Kitchen
tutorials geared at providing healthy and affordable
meal options. It also includes information-sharing
with regard to lease agreements, and the various
components of occupying housing within our city.

Youth Express Fun and Fitness Mondays are an
outlet for providing support to our client base. During
this time, participants are given the opportunity to
take part in a social outing where they can network
and share with their peers in a relaxed atmosphere.

A major segment of Youth Express funding is for
renovation of Rainbow’s kitchen. This will provide an
improved facility in which our Community Kitchen
can flourish, as well as offering other program areas

within the Centre the opportunity to conduct their own
nutrition-based sessions.

Youth Express is busy networking with various
agencies in the city, informing them of our objectives,
and looking for opportunities for partnerships. One
partnership that has developed is with Street Culture
Kidz. Youth Express staff are available at the Street
Culture Cafe to assist displaced youth who need
assistance in locating housing.

This year, Youth Express has linked numerous
clients to available housing within the city, and
provided them with 'Move-in Baskets' stocked with
household goods to help ease the burden of housing
transition. These youth have come into our program
from outside agencies and from other program areas
within Rainbow. We continue to support these young
people after they have found housing through our
Community Kitchen and/or Fun and Fitness
programming.

Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010

Youth Express deals with the issue of homelessness
through a community-based approach. In the new
year, staff will continue to work with and advocate on
behalf of youth who are in need of housing.

The Youth Express Community Kitchen will continue
to operate with the objective of providing life skills
based on resourceful shopping, nutrition, food
preparation and budgeting. Participants will be
provided an opportunity to improve and sharpen their
kitchen and household management skills.

In the new year, Youth Express will be working on
Anger Management programming for youth ages 20-
25. Research conducted by the Youth Express team
has disclosed the need for such a program within our
city. The focus of these sessions will be to provide
clients with skills necessary to positively communi-
cate and express their emotions within their house-
holds, and further, in their interactions with others.

Youth Express is eager to continue the work being
done both with outside agencies and within Rainbow.

Respectfully submitted by
Shewit Bairu, Youth Express Co-facilitator
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Project DescriptionProject DescriptionProject DescriptionProject DescriptionProject Description

The Young Parent Program targets young parents
who desire change and/or growth for themselves and
their children. It also aims to empower young parents
to realize their full potential both as individuals and
as parents.

The program objectives are to:
• Increase knowledge of healthy development and
positive parenting practices and improve parent-child
relationships
• Allow parents to share concerns and experiences
concerning pregnancy and parenting
• Improve child development and child readiness to
learn
• Increase self-esteem and/or empowerment of
participants
• Decrease social isolation/increase social network
• Reduce barriers that keep young parents from
participating in programming
• Improve the ability for parents to meet their basic
needs
• Improve access to other services and community
resources

Addressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth Needs

The Young Parent Program offers bi-weekly
programming for young parents and parents-to-be.
Programming changes quarterly to focus on the
current needs of the participants involved. The
program provides transportation, childcare, snacks,
and/or lunch for all programming. The quarterly
programming offers skill-building and support in a
group atmosphere. It incorporates the Nobody's
Perfect curriculum with life-skills and other
information that pertains to effective parenting and
healthy families.  Other programs offered are Parent
Effectiveness Training, Parent Support group,
Healthy Relationships group, Traditional Parenting,
Self Esteem, Mental Health, Wellness and a variety
of other workshops that address the needs of the
participants and promote awareness of issues.

On a weekly basis, YPP offers a Playschool program
to the participant's children who are not yet in school.
Children have the opportunity to interact with peers
and develop stronger social skills that prepare them
for entering the school system in the future. The

Playschool program delivers structured age
appropriate activities to assist children in developing
their fine and gross motor skills while enhancing their
cognitive development.

An important component of the program is the
additional support given to the families involved
outside of the programs delivered. This program
offers transportation, advocacy, referrals, and
counseling.

The Young Parent Program also offers home visits to
young parents upon request. The goal of the home
visiting program is to meet the needs of the individual
and his or her family. YPP has an open door policy
and participants are welcome to stop by whenever
they feel the need to, whether it is for some advice, a
referral, or just for someone to talk to.

A unique aspect of YPP is its ability to be flexible.
The design and focus of the YPP programs and
support services is to meet the needs of the current
clients, and it changes as their needs change.
Typically the parents attending the program play a
role in the development and design of topics offered.
YPP welcomes input, feedback, and any ideas for
future curriculum that focus on current and emergent
trends.

Parent and child working on Halloween crafts
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Families often attend YPP because they know that
they have found a safe haven of mutual respect and
support. The families participate in sharing their
stories with each other.  Within the childcare area,
the children are encouraged to play, discover, and
learn while they grow. The Young Parent Program
honors every child by meeting their unique needs
and providing resources to support each child on
their journey.

Parents create friendships while they share, learn,
and support each other through the difficulties of
parenting. Regardless of their background, and no
matter the challenges that lie outside of the Young
Parent Program, they begin to empower themselves
each time they gather.

The parents appreciate the 'Nobody's Perfect'
concept, and that any parent can learn 'Effective
Parenting' and 'Healthy Parenting' skills. The Young
Parent Program bridges them to whatever they find
they need, whether it’s healthy food and nutrition,
safe housing, or just someone to counsel them if they
find they are feeling overwhelmed. The Program
utilizes the skills of guest speakers who are often
able to share their knowledge with the group. It has
also been the practice of YPP to hold events to
celebrate the joys and milestones of the participants
along the way of personal growth.

2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements

For the second year in a row the Program has offered
an aboriginal parenting program in partnership with
Brenda Dubois from the Randall Kinship Centre. YPP
has recognized the importance of providing cultural-
specific programming for parents. The Traditional
Aboriginal Parenting Program teaches First Nation
and Métis parenting practices. The goal is to help
parents explore the values and attitudes expressed
in traditional aboriginal child-rearing practices, and
then apply those values to modern skills in parenting.
This has been a very popular program, and it has
received excellent feedback from the participants.
Our goal is to provide this program again in the
future.

In partnership with Rainbow's new program, Youth
Express, YPP has offered a drop-in program for
young parents and their children. This was offered
over a four month period , and was open to the entire
community. It was designed to provide additional
services to young parents. The drop-in program is a
safe place for parents to bring their children to play.
On-site support workers are available to the

participants if they wish to get information and
referrals, especially on housing issues, or if they just
need someone to talk to. The childcare area is
unsupervised, so parents are responsible to ensure
the safety of their own children. Coffee, juice, and
light snacks are available to all who participate.

Another program offered in conjunction with Youth
Express is called Fun & Fitness Mondays. The
program was designed to provide opportunity for
decreasing social isolation and participating in
physical activity. YPP staff worked closely with Youth
Express in developing and delivering this program.

The Young Parent Program also offered the
Nobody's Perfect Parenting Program. Its unique
design fits well with the variety of needs and
challenges of the participants. This group provides
an opportunity to explore topics such as child
development, relationships, communication, self-
esteem, discipline, life-skills, nutrition, and oral
health. This program runs for 14 weeks, bi-weekly.
Participants receive educational resource books and
a certificate upon completion.

The Young Parent Program provides an on-going
parent support group that welcomes new parents at
anytime. Participants are given many opportunities to
share what is going on in their lives, discuss the
challenges they face, and support one another. Much
of the focus has been on dealing with stress,
communication, relationships and effective parenting
skills. These topics are almost always common
amongst the group.

Some noticeable achievements accomplished by the
participants include the following:

• Parents created a support networks and
developed friendships.

Childcare area busy with activities.
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• Parents increased their parenting knowledge and
skills.
• Several parents completed the program, and went
on to persue post-secondary education and/or
employment.
• Young parents ended and left unhealthy
relationships.
• Participants increased leadership skills and were
given the opportunity to develop facilitation skills by
assisting with group facilitation and/or training.
• Parents completed the program and regained
custody of their child/children.
• Parents were educated on sexual health and took
the necessary precautions to prevent unplanned
pregnancy and sexually transmitted infections.
• Participants built confidence, knowledge and life
skills to improve their quality of life.
• Parents reduced stress levels, as well as learning
healthy ways to cope with stress.
• Children of the participants increased fine and
gross motor skills and built on social skills.
• Families spent quality time together and
strengthened the parent-child bond.

TestimonialsTestimonialsTestimonialsTestimonialsTestimonials

 It is extremely difficult to define success or
achievement in a few stories. Several participants
were asked what the Young Parent Program means
to them, and here are some of their replies;

"It gives me a chance to vent and clarify my feelings."

"I don't have many friends, so this outing I really look
forward to. Without the program I would have no
supports and no one to turn to."

"If it wasn't for this place, I'd be miserable. People
grow stronger socially, emotionally, mentally and
intellectually when actively involved in the program."

"I have boundaries and limits now. I express myself"

"It was a preparation, an insight to what is required
as an individual, and my outlook on life was inspired
by Rainbow and staff. The plans I had were affected
with a great reality that I can succeed."

"It has given me a chance to learn more about being
a parent and gain knowledge from other parents’
experiences. It also gives me a chance to socialize
my son and myself in a positive environment, as well
as having a supportive person who I am comfortable
talking to, asking questions of, and gaining
knowledge from."

The YPP program has been a stepping stone for
many parents to learn and grow into their new roles
as parents. It is also used as a peer support group, a
place for parents to interact act with each other,
obtain knowledge, share stories, and normalize the
so-called "craziness" associated with the challenges
of parenting.

Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010Looking Ahead 2009/2010

The Young Parent program has recently received
additional funding from Farm Credit Canada to offer a
Violence Prevention Program.

The first half of this program is violence prevention
training from Native Women's Association of
Canada's Youth Council Violence Prevention Tool Kit
Training. Some of topics are: domestic violence in
relationships, date violence, sexual assault,
emotional and physical abuse, bullying, effects on
children who witness violence, and community
action.

The second half of the program is focused on self-
esteem. Participants will be given the chance to
examine self-esteem and self confidence, and work
towards building upon it. As part of self-esteem and
confidence building, the participants with have an
opportunity to take part in a fashion show that will be
held for the community.

The program staff look forward to all the
opportunities and challenges that are to come.

Kim Wolbaum
Young Parent Program Coordinator

Children choosing toys for the day.
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Project DescriptionProject DescriptionProject DescriptionProject DescriptionProject Description

KidsFirst is a program designed to support children
and families by enhancing parenting knowledge,
providing support, and building on family strengths.
KidsFirst is offered to select neighborhoods: Al
Ritchie, Core, North Central and Northeast areas.
The Vision of KidsFirst is that children enjoy a good
start to life, and are nurtured and supported by caring
families and communities. Home visitors assist
parents with recognizing children's needs, and
overcoming various barriers.

Addressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth NeedsAddressing Youth Needs

KidsFirst addresses youth needs by focusing on the
goals and overcoming obstacles. Home Visitors
provide in-home programming such as applying
Great Kids Core training, integrating Growing Great
Kids curriculum, Ages and Stages Questionnaires,
Healthy Parenting Home Study Program, Goal
Setting and other life skills. KidsFirst is a free and
voluntary program that focuses on the family's
strengths. Home Visitors provide information and
opportunities that encourage healthy goals.

2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements2008/2009 Achievements

Rainbow Youth Centre is one of five agencies that
provide the KidsFirst program for KidsFirst Regina.
Within the program, staff has increased to 6.5 Home
Visitors with one full-time supervisor. It presently
provides service to 56 families, which include 75
children, and seven prenatal clients.  We have eight
families with subsequent pregnancies, which means
they are families that have became pregnant again.
The number of subsequent pregnancies varies and
we are constantly working on family planning with
families.

Training for Home Visitors and establishing networks
with community agencies and resources is ongoing.
KidsFirst has worked to involve families with other
programs at Rainbow Youth Centre, particularly
Road to Employment and the Young Parent Program.
Highlights of the past year were:

• In December 2008, we again handed out the

stockings for Christmas with the "Traveling Santas".
In partnership with the YouthCARE Taking Care
program, we had four youth volunteers dress up as
Santa and go to our families’ homes, hand out
stockings, and have pictures taken with the children.
The families enjoyed this experience, although a few
of the children were afraid of Santa.

• The play group with the Young Parent Program is
on-going on Monday afternoons.  Attendance is high
in the group, and the participants in KidsFirst really
appreciate it. This gives the children a chance for
some early learning opportunities, and as well gives
the parents a chance to attend appointments, go
grocery shopping, or have some time to themselves.

• In February 2009, KidsFirst Regina put on a
Valentines’ Day party for all KidsFirst families.
KidsFirst rented space at the YMCA on Rochdale.
We had a great turnout as always, and all of the
children really had a great time playing on the
structures at the Y.

• We continue to offer Growing Great Kids
Curriculum nights. There was a bit of a break at the
end of 2008 due to staff turnover, but these sessions
resumed in February 2009. Transportation is
provided to participants, and they have supper with
the Youth CARE youth downstairs. Programming
begins at 5:30 pm. A variety of activities have been
offered, including such things as moss bag making,
laughter yoga, and bowling. The families really seem

A family at the “Make the Connection” program.
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to be enjoying these evenings. It is a chance for them
to get out and meet other young moms, as well as
learn something different.

• In June 2008 KidsFirst Regina put on a Child Safe
Course here at Rainbow. There was a good turnout
and the parents learned the basics of Child CPR. We
will be holding anothersimilar course in June 2009.

• Since last year we have continued to run the
Make the Connection program here at Rainbow.
Jillian and Janelle have taken further training to
provide the 1-2 year old group as well as the infant
group.  This past year we have run one toddler
group, and are in the process of running another
infant group. The group runs for 8 weeks. Training
focuses on attachment with your newborn baby and
toddler. The program is an excellent addition to
KidsFirst, and we will contine to run the group.  We
have just finished getting Trista Kapay trained, in
anticipation of Jillian’s maternity leave.

• In October 2008, KidsFirst provincially hired a file
auditor to come to each site and agency to look over
files, both paper and in our internet based data
collection site (KIMS). She finished her audit in
December of 2008 and came back with suggestions
of how to make files and documenting better and
more standard.  From that, KidsFirst provincially has
set up a working group to look at the suggestions and
see what we are able to change. At this point no
changes have been implemented.

• KidsFirst Regina is again undergoing an outside
evaluation (this happens yearly).  The evaluators are
now going to be interviewing visitors and
participants. We will also be doing a Parent
Satisfaction Survey. This information is put into a
document so KidsFirst can continually work on
bettering our programming.

Aside from the many activities that have gone on in
the past year, the Home Visitors continue supporting
the parents in their development with their children
through home visits. We have also experienced
some challenges in the past year. As always when
working with families, this is bound to happen. The
team has learned a lot from these experiences and
has worked through the stress that can occur.  We
have made sure to have some self-care days for the
staff so that they continue to do the hard work that
they do.

Each year there seems to be a lot of staff changes.
Being a Home Visitor can be stressful, and this
makes retention of staff difficult at times. In the past
year Ashley Legault, Michelle Phillips, Kyla Grill and
Carol Adams resigned from their positions. All staff
changes occured at the end of 2008 and in January
2009.  We have had our current staff together for the
past five months.

As the year progresses we look forward to the annual
events held by KidsFirst Regina as well as Rainbow
Youth Centre. We look forward to a positive year of
growth for the team and for the families that we work
with.

Respectfully submitted by
Monique Fisher - KidsFirst Supervisor

Jillian Innes - Home Visitor
Trista Kapay- Home Visitor
Lloyd Carrier - Home Visitor
Neeja Boyd - Home Visitor
Faye Huggins - Home Visitor
Janelle Legault - Home Visitor
Stephanie Greenway-West - ½ Time Home Visitor

Children at Rainbow’s Annual Picnic
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Project Description:Project Description:Project Description:Project Description:Project Description:

Service Canada and CanSask Career & Employment
Services provide funding for the Road to
Employment Program, which focuses on participants
between the ages of 19 and 25 who are not attending
school and who are on social assistance.

Addressing Participant Needs:Addressing Participant Needs:Addressing Participant Needs:Addressing Participant Needs:Addressing Participant Needs:

The goal of the program is to provide participants
with opportunities to improve the quality of their lives
and reduce barriers that exist in obtaining and
maintaining employment. The program supports
participants in adopting a healthy lifestyle, achieving
a GED 12 education, obtaining a Class 5 driver's
license, sharpening life skills, job skills and finding a
work placement in hopes of securing future
employment.

2008-2009 Achievements2008-2009 Achievements2008-2009 Achievements2008-2009 Achievements2008-2009 Achievements

This fiscal year has been very active as we ran the
tenth Road to Employment Program. RTE 10 took
place from April 2008 to March 2009.

We were fortunate to observe the growth of
individuals in the program as they spent the year
working hard to achieve their career action plans.

This program offered participants the opportunity to
excel in many aspects of their lives. We recognize
success on many levels. Some of these include
achieving a GED, obtaining a driver's licence, or
completing workshops such as SaskBest Customer
Service Training, all as a means of growth for each
participant.

In addition the Program notices achievements that
are not as easy to measure. We are excited when we
see a participant begin to recognize and value
themselves and their abilities. We take note when
participants are able to secure affordable housing.
We appreciate it when a participant utilizes the
learned skills to problem solve a situation instead of
it developing into a crisis. We notice as a participant
takes value in a dollar. With excitement we watch
participants increase their resources as they network
both personally and professionally, and gain
independence.

The Road to Employment Program strives to link
young people with the employment sector, and this is
made possible because of our wonderful
partnerships in the community. It is truly with the
cooperation of employers that RTE succeeds in
matching youth with prospective jobs.  For this we
are grateful.

The Year Ahead 2009 -2010The Year Ahead 2009 -2010The Year Ahead 2009 -2010The Year Ahead 2009 -2010The Year Ahead 2009 -2010

In the new fiscal year, we have been approved to
start the 11th Road to Employment Program. We are
again eager to begin exploring the many services,
opportunities, and resources our community has to
offer program participants as they strive to achieve
their personal goals and career plan.

We are excited that staff member Brika Steinberg
has joined the RTE team on her return from maternity
leave. She will fill one of the co-facilitator positions.

StaffingStaffingStaffingStaffingStaffing

The program is funded for two co-facilitators and one
coordinator. We experienced some transition within
the program during the past year.  Staffing was as
followed:

Program Coordinator
• Raylene Bellegarde September 2008 - present

(returned from maternity leave)
• Shelly Christian (October 2007-July 2008)
• Chantelle Butt (July 2008 - September 2008)

Co-facilitator
• Andi Schenk
• Charlene Stevenson (April 2008- August 2008)
• Chantelle Butt (September 2008- October 2008)
• Shewit Bairu (January 2009 - April 6 2009)

Personally I would like to thank and express my
gratitude to the participants and my co-workers for
making this program so rewarding and worthwhile.

Respectfully submitted by

Raylene Bellegarde
Road to Employment Program Coordinator
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After a year of consolidation in 2007-08, Rainbow
Youth Centre grew this fiscal year by over 12.4%, to
a new high in expenditures of $1.37 million. This was
mostly due to two new initiatives - the Youth Express
Project funded by the federal Homelessness
Initiative, and extra funding by United Way for a new
Peer Action Program.

Rainbow’s salary expenditures in 2008-09 were
significantly lower than had been budgeted. Our
long-time Executive Director resigned, the Assistant
Director position was vacant for over eight months,
and several other positions remained unfilled for
periods of time. Rainbow only became fully staffed at
the beginning of the 2009-10 fiscal year.

This resulted in our extraordinarily large surplus for
the year. Most of this, $97,769.80, was put into
Regina Health Region reserves (Child & Youth
Services and KidsFirst Regina), as per their policy.
The remaining surplus amounted to only 0.8% of
gross revenues.

As in 2007-08, I shared the Administrative
Coordinator position with Ron Thompson. Ron
worked from mid-November to mid-May. He more
than ably performed the duties of the position, and
instituted several new procedures which have made
administration more efficient and data easier to track.
My sincere thanks go to him for his perseverance,
and his dedication to the Centre.

The workload of the position has continued to
increase with the expansion of Rainbow's operations,
and thought will have to be given to Rainbow
providing more resources to the administrative area.

I would like to thank our new Executive Director,
Shelly Christian, for her support, and for the skills
she has brought to the job. Thanks as well to Myles
Sator, Rainbow's volunteer computer expert, who is
on constant call, formatting our new computers and
setting them up on the network, as well as making
sure the Centre's essential communications and data
systems are backed up and keep running.

I would also like to thank our auditors Kim Dorish and
Chad Miller of Dudley & Company, who, though
sometimes challenging, are always great to work
with. Their audited statements are available at
Rainbow.

Finally, I would like to thank long-time volunteer
Treasurer Joe Hoffman, who in his final year on
Rainbow's Board has undertaken coordination of the
major kitchen renovations underway at the Centre.
For more than 18 years, his dedication to Rainbow
has been constant, and he will certainly be missed.

Respectfully submitted by

John Dufort
Administrative Coordinator

Rainbow’s fleet of vehicles.
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FFFFFinancial Stainancial Stainancial Stainancial Stainancial Sta tementstementstementstementstements

AssetsAssetsAssetsAssetsAssets

Petty Cash      188.51
Cash/Cks for Deposit   3,360.00
Gift Cards   2,181.95
Bank (Connexus)              97,054.76
Credit Union Membership Equity      391.43
Short Term Investments            388,631.00
Accounts Receivable   9,404.12
Grants Receivable            103,288.23
Prepaid Expenses   7,718.46
Salary Advances      300.00
Prepaid Salaries   9,359.29
GST Recieveable                2,905.99

Total Current AssetsTotal Current AssetsTotal Current AssetsTotal Current AssetsTotal Current Assets                                  624,783.74                                 624,783.74                                 624,783.74                                 624,783.74                                 624,783.74

Fixed Asset - Land   7,519.33
Fixed Asseets - Building  221,096.27
Accum. Deprc. - Building  (52,470.94)            168,625.33
Fixed Assets - Furn. & Fix.  239,188.13
Accum. Depr. - Furn. & Fixt. (149,538.47)              89,649.66

Inventories      207.80

TOTAL ASSETSTOTAL ASSETSTOTAL ASSETSTOTAL ASSETSTOTAL ASSETS                       890,785.86                      890,785.86                      890,785.86                      890,785.86                      890,785.86

LiabilitiesLiabilitiesLiabilitiesLiabilitiesLiabilities

Accounts Payable - General              27,376.84
Staff Dinner Theatre Deductions Pay        28.00
Employee Social Fund Payable      689.65
Other Payroll Deduction Payable      (50.00)
Defferred Revenue              71,378.95
Salaries Payable              32,654.74
Total Receiver General   7,824.07
LTD Payable        (0.30)
Holidays Payable              55,744.60

Total LiabilitiesTotal LiabilitiesTotal LiabilitiesTotal LiabilitiesTotal Liabilities         195,646.55        195,646.55        195,646.55        195,646.55        195,646.55

EquityEquityEquityEquityEquity

Equity in Fixed Assets            265,794.32
Health Operating Reserve 78,816.04
Kids First Reserve 77,246.88
Reserve for Staff Benefits   7,550.24
General Reserve            265,731.83

Total EquityTotal EquityTotal EquityTotal EquityTotal Equity          695,139.31         695,139.31         695,139.31         695,139.31         695,139.31

TOTAL LIABILITIES & EQUITYTOTAL LIABILITIES & EQUITYTOTAL LIABILITIES & EQUITYTOTAL LIABILITIES & EQUITYTOTAL LIABILITIES & EQUITY          890,785.86         890,785.86         890,785.86         890,785.86         890,785.86

Balance SheetBalance SheetBalance SheetBalance SheetBalance Sheet
as of March 31, 2009

Income StatementIncome StatementIncome StatementIncome StatementIncome Statement
for the Year Ending March 31, 2009

RevenuesRevenuesRevenuesRevenuesRevenues

Grants Revenue        1,406,723.94
Fee for Service     258.30
Donations            23,856.75
In-Kind Donations               3,157.18
Membership Fees       75.00
Sales Revenue (Tickets)             19,234.00
Corporate Ticket Sales 8,400.00
GST Rebates 2,137.54
Miscellaneous Revenue     620.60
Interest Income            14,528.14
Internal Transfers 1,023.62
Event Revenue 4,203.00
Other Fundraising Revenue 2,708.25

Total RevenueTotal RevenueTotal RevenueTotal RevenueTotal Revenue      1,486,926.32     1,486,926.32     1,486,926.32     1,486,926.32     1,486,926.32

ExpensesExpensesExpensesExpensesExpenses

Salaries          851,648.81
Training Wages            28,829.47
Trainee Stipend 6,400.55
Childcare Supplement 7,518.37
Employee Benefits          126,095.64
Staff Development and Recruitment 8,193.98
Honoraria & Volunteer Gratuities 1,186.35
PS - Programs            13,080.87

PS - Administration 8,639.38
PS - Audit 13,186.36
Computer Support   3,208.69
Program Materials & Supplies 22,029.87
Promotion & Printing        15.59
Food 22,123.96
Transportation - General 42,097.47
Transportation - Participants   1,629.70
Fundraising Expenses 17,179.48
Office Supplies   6,328.35
Equipment Rental/Purchases/Repairs 40,284.30
Telephone   7,781.24
Shipping & Postage   1,294.38
Building Occupancy 72,871.58
Renovations 34,878.36
Insurance   8,527.67
Public Relations & Board Expenses      179.51
Interest & Bank Charges        17.55
In-Kind Donation Expense   2,239.23
Administration Expense        85.18
Depreciation Expense 21,144.45
Loss on Disposal of Assets   1,174.59
Miscellaneous      307.80

Total Expensesotal Expensesotal Expensesotal Expensesotal Expenses        1,370,178.73       1,370,178.73       1,370,178.73       1,370,178.73       1,370,178.73

Expenses (continued)Expenses (continued)Expenses (continued)Expenses (continued)Expenses (continued)

SURPLUS (LOSS)SURPLUS (LOSS)SURPLUS (LOSS)SURPLUS (LOSS)SURPLUS (LOSS)           116,747.59          116,747.59          116,747.59          116,747.59          116,747.59
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September 12, 2009

Queensbury Convention
Centre

SaskEnergy
presents

Rainbow Youth Centre’ s
Comedy Benefit Dinner

featuring

Comedian
Dean

Jenkinson

For more information or tickets,
contact Maya at 757-9743


